CHAPEL-EN-LE-FRITH C OF E VC PRIMARY SCHOOL

POLICY RELATING TO ASSAULTS ON MEMBERS OF STAFF
GENERAL STATEMENT OF INTENT

1. The Governing Body has a clear resolve to support staff who are victims of assault and confirms that any person who assaults a member of staff may be liable to prosecution.

2. In cases where the Police are not proposing to prosecute, the Governing Body will secure the provision of legal advice in all cases and legal representation in all appropriate cases for staff who wish to institute proceedings for alleged assault or malicious damage where such events occur in connection with a member of staff's employment.

3. Where threats are made to a member of staff in the course of his/her duty, the Governing Body will in all appropriate cases, where the member of staff requests it, send a formal letter to the person concerned warning that legal action may be taken if a breach of the law occurs.

4. Criminal prosecution or appropriate civil proceedings may be undertaken against any intruder who is on school premises for unlawful purposes and/or uses violent, abusive, offensive language or conducts himself/herself in a disorderly manner.

5. An assault on a member of staff away from the school premises is only the concern of the Governing Body if it arises in the course of or out of the performance of a member of staff's work.

DEFINITIONS

6.
In this document the word "assault" is not to be interpreted in its strict legal sense.  In cases where a member of staff suffers physical injury, prosecution either by the Police or through a private prosecution supported by the Governing Body should normally follow.  In general it is anticipated that the Police will initiate prosecutions in such cases.  Serious consideration will also be given to prosecuting any individual who uses threatening behaviour towards a member of staff.
SCHOOL PROCEDURES FOR DEALING WITH ASSAULT

7.
A member of staff who has been assaulted should report the incident to the Headteacher as soon as is practicable and should contact his/her professional association. The Headteacher should report the incident to the Senior Education Officer.  The member of staff concerned should receive a copy of the Head's report.

8.
If an implement is used in the attack it should be retained by the school, provided this can be done without difficulty or risk.

9.
In the event of a physical assault on a member of staff, by a pupil, the Headteacher should have the discretion to immediately exclude the pupil from the school in accordance with the Articles of Government.  However, Heads should also have regard to their legal obligation to ensure the safety of the pupil and in cases where it is impracticable to remove the child from the school premises (eg where it proves impossible to get in touch with either parent) the pupil should be removed from contact with other pupils and excluded from the school from the beginning of the next day.
10.
A member of staff who suffers shock or injury should consult a doctor as soon as practicable and secure a medical statement about the injuries.

11.
Factual written statements should be secured as urgently as possible from any witnesses and the names and addresses of witnesses should also be obtained.  The member of staff who has been assaulted should prepare a written statement as soon as practicable. Ideally, all statements should be prepared on the day of the assault.  Staff are reminded of the importance of ensuring that all such statements are strictly factual.

12.
The Headteacher acting on behalf of the member of staff will normally inform the police of any incident of assault on school premises. In exceptional circumstances however, the member of staff concerned may not wish the police to be informed and in such cases the final decision will rest with the staff involved.  In all cases staff clearly have the right to report the incident personally to the police.  In discussions with the Head about attacks on a member of the school staff the representative of the staff's professional association should be present.

13.
If the police, Governing Body or the member of staff decide to prosecute the person who attacked the member of staff, the member of staff may be required to give evidence in court and the Governing Body will grant leave of absence with pay in accordance with existing R1 regulations.

THE GOVERNING BODY'S PROCEDURES

14.
The legal representation referred to will include attending the Court with the member of staff and conducting the prosecution, supported by the Local Authority with the member of staff giving evidence.

15.
Officers will advise and consult the member of staff concerned and his/her professional association.  The Authority's Solicitors (or Solicitors instructed by the Authority) will advise on the evidence and will retain the right, based on a professional judgement of the available evidence, to advise that a prosecution should not be maintained.  Alternatively, the member of staff will be free to decide whether he/she does not wish proceedings to be taken or to have the matter referred to his/her Union or Association or to privately engaged Solicitors.
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