Chapel-en-le Frith C of E VC Primary School
Race Equality and Cultural Diversity Policy

This policy is linked closely to the inclusion policy, English as an additional language policy, the behaviour policy, the anti-bullying statement, the curriculum policy and the equal opportunities policy – these must all be read and applied in conjunction with each other.
Legal Duties
Chapel Primary School welcomes its duty to promote racial equality under the Race Relations (Amendment) Act 2000 (RRAA 2000), and recognises its responsibility to:

· Promoting equality of opportunity;

· Promoting good relations between members of different racial, cultural and religious groups and communities;

· Eliminating unlawful discrimination.
Guiding Principles

In fulfilling our duties under the law, we are guided by three principles:

· Every pupil should have opportunities to achieve the highest possible standards, and the best possible qualifications for the next stages of their life and education – we have high expectations for all our pupils.
· Every pupil should be helped to develop a confident sense of their own personal and cultural identity that is receptive and respectful towards other identities. Within this we recognise that all individuals belong to a range of different groups and have different loyalties and affiliations, and as such multiple identities.
· Every pupil should develop the knowledge, understandings and skills that they need in order to participate in Britain's multi-ethnic society, and in the wider context of an interdependent world.
These principles apply to the full range of school policies and practices, but in particular those concerned with pupil’s progress and attainment, behaviour and pastoral care, teaching and learning, admissions and attendance, and staff recruitment and professional development.
Curriculum Issues
We are committed to actively tackling racial discrimination and promoting equal opportunities and good race relations in all areas of school life. We seek to support all of our pupils and staff to reach their potential, and will foster a shared commitment to valuing diversity and respect within our school community.
Our curriculum recognises and values diversity, promotes the principles of race equality and offers pupils the opportunity to explore questions of identity, race equality and racism. Different cultural traditions are valued and made meaningful to pupils and teachers will give pupils an understanding of the need to recognise prejudice and reject racial discrimination.
In order to maintain an environment where all pupils are able to contribute fully and feel valued, our teaching takes account of pupil’s cultural backgrounds, language needs and different learning styles. Attainment and attendance data will be monitored to ensure pupils from all ethnic groups make good progress at all levels and are supported to access the full curriculum.
Addressing Racism and Xenophobia

The school is opposed to all forms of racism and xenophobia, including those forms that are directed towards religious groups and communities, and against travellers, refugees and asylum-seekers. Racist incidences against pupils or staff must always be challenged.
We recognise the official definition of racist incident used by the Macpherson report of the inquiry into the death of Stephen Lawrence, published in 1999, “any incident which is perceived to be racist by the victim or any other person”, and the definition of racism referring to “conduct or words or practices which disadvantage or advantage people because of their colour, culture or ethnic origin”.  This is used alongside the working definition of racist incident offered by the DfES defining it as “behaviour or language that makes a pupil feel unwelcome or marginalised because of their colour, ethnicity, culture, religion or national origin”.  These definitions describe incidents that must be recorded.  Further investigation of specific incidences may confirm or otherwise the intent of the perpetrator and will, therefore, have implications for the response to the incident, which must, obviously, be appropriate and measured according to various factors.
We recognise that racist incidences of bullying share similarities with other bullying, but are also different – racism has a long history of affecting millions of people, and is common in wider society where people were injured, and even murdered because of it.  Criminal law recognises the seriousness of racism, imposing higher sentencing in situations where crimes that have been committed are aggravated by racist or religious hostility.  Racism attacks communities and is often perceived as committed on behalf of communities, and as such has a complex effect on society and community relations that cannot be ignored.  Unfortunately statistics show that more than half of all racist incidents are perpetrated by people under the age of 25, many of whom are still at school, therefore we recognise that the importance of education in challenging racist incidences must not be under-estimated.
Religious Observance
We respect the religious beliefs and practices of all staff, pupils and parents, and comply with all reasonable requests relating to religious observance and practice.
Responsibilities
The governing body is responsible for ensuring that the school complies with legislation, and monitoring that this policy and its related procedures and strategies are implemented.

The Headteacher is responsible for implementing the policy; for ensuring that all staff are aware of their responsibilities and are given appropriate training and support; and for taking appropriate action in any cases of unlawful discrimination.

All staff are expected to deal with racist incidents that may occur; to know how to identify and challenge racial and cultural bias and stereotyping; and to incorporate principles of equality and diversity into all aspects of their work. Staff also have responsibility to keep up to date with the law on discrimination and attend relevant training and learning opportunities
Information and Resources
We will ensure that the content of this policy is known to all staff and governors, and is readily available to all pupils and parent/carers.

We will ensure that all staff and governors have access to a selection of resources that discuss and explain concepts of race equality and cultural diversity.  Multi-ethnic and multi-cultural learning tools are made available throughout the school to aid all pupils’ learning experiences. 
Record Keeping

All incidents of bullying as a result of prejudice are recorded in the serious incident book, kept in the Headteacher’s office. Parents are notified. In addition the local authority online report is completed.

Monitoring and Evaluation

This policy will be reviewed every three years.  In accordance with specific duties imposed by the RRAA 2000, the Head teacher and governing body will also monitor the experience of pupils, staff and parent/carers of different racial groups (including, in particular the attainment levels of pupils) through routine consultations with school community members, the consideration of all policy reviews and the full range of pupil achievement data. This will offer a general indication of the impact and effectiveness of this policy, however any issues or incidents that may require policy adjustments should be brought to the attention of the Head teacher as they arise. Monitoring of racist incidents is undertaken annually and information related to all incidents is shared with the LA as it becomes available.
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