National Society Statutory Inspection of Anglican Schools Report

	Chapel-en-le-Frith Church of England (Controlled) Primary School
Warmbrook Road


Chapel-en-le-Frith


Stockport
Cheshire
SK23 0NL
Diocese:  Derby
Local authority:  Derbyshire
Dates of inspection:  22.1.2009
Date of last inspection:  18.6.2004
School’s unique reference number:  133538
Headteacher:  Mr Trevor Smith
Inspector’s name and number:  Dr Peter Blunsdon   570


	School context

Chapel-en-le-Frith Voluntary Controlled Primary School is a large school, with in excess of 450 pupils on roll.  It serves a community of mixed private and rented accommodation, with the large majority of its pupils being drawn from white British backgrounds.  The school opened in 2002, following the amalgamation of an infant and nursery school, and a nearby junior school.  During the process of amalgamation, and until relatively recently, the school experienced considerable upheaval, with several changes in senior leadership.  The incumbent headteacher was appointed in September, 2007.  The school provides an Enhanced Resource Service (E.R.S.) for pupils with a variety of special educational needs, and draws children from beyond its normal area.  The school benefits from a 52-place nursery, and an independently run before- and after-school club.  Children enter the Early Years Foundation Stage (E.Y.F.S.) with attainment and skills generally below those expected for learners of their age.


	The distinctiveness and effectiveness of Chapel-en-le-Frith Church of England Primary School as a Church of England school are good
Chapel-en-le-Frith Church of England Primary School is a distinctive Christian school which has a significant influence on community life.  Its location, relative to its local parish church (St. Thomas Becket), makes it difficult for the school to regularly lead, or take part in, services of worship there.  However, efforts are made to ensure that there is a positive ongoing relationship between the school and its parish community.  The senior leadership team and governors are presently exploring ways in which this relationship can be further developed.  Local ministers – both Church of England and Methodist – take a very active part in school life and are well-known to staff and children.  The school’s Christian values and ethos are tangibly expressed across its routines and systems.


	Established strengths

· The school actively and sympathetically supports a very significant number of vulnerable children and children with a range of special educational needs.
· There are good and improving links with the school’s local community.  These are being further developed under the tenure of the present headteacher and his senior leadership team.
· There are warm, friendly and mutually-supportive relationships between the school and local church leaders.  As a result, there are strong contributions from local church communities – both Church of England and Methodist – toward the life of the school and its routines.
· The school’s aims are securely founded upon core Christian values and these pervade much of what the school is engaged in.


	Focus for development

· The school’s detailed planning and good levels of resourcing for R.E. and collective worship would benefit significantly from a more formalised approach to monitoring and evaluation, using the National Society’s toolkit to do so.
· The school should celebrate its distinctive Christian status more overtly upon entry into the building and its many teaching and learning spaces.
· The school’s distinctive character would benefit from a whole school review of the use of prayer and reflection in order to develop a strategy to enhance spiritual development.


	The school, through its distinctive Christian character, is good at meeting the needs of all learners

Chapel-en-le-Frith Church of England Primary School has a caring Christian ethos which is exemplified in its organisation and daily routines.  Learners with additional needs are very well supported by staff and other pupils.  In order to meet the needs of all of its children, the senior leadership team are ‘keen to break away from the strait jacket of the timetable’, so that teachers feel free to trial new and exciting themes and activities.  The children feel safe and secure in their learning environment, and know that if they have an issue that requires resolution, it will be appropriately dealt with.  Parents are very proud of their school and commend the work done by staff, governors and clergy.  They are grateful for the greater level of stability in leadership and direction following the appointment of the incumbent headteacher.  One parent commented, ‘Everyone seems really happy with the school.’  It is clearly evident that strong and caring relationships exist throughout this primary school and that these contribute towards a positive climate of success and achievement for all.  The school’s policies and systems are founded upon sound values and it is evident that there exists an inclusive ethos which recognises and celebrates diversity.  Through its collective worship, R.E. and well-planned programme for spiritual, moral, social and cultural education the pupils have a good and developing understanding of Christian religious traditions and celebrations.  They are also able to discuss aspects of other cultures and faith communities.


	The impact of collective worship on the school community is good
The children show enjoyment of collective worship and are able to talk about it with interest.  One child commented that she particularly welcomed the opportunity for peace and reflection:  ‘you get the chance to be quiet and think about God’.  The school’s detailed planning and good levels of resourcing reflect that R.E. and collective worship are regarded as priorities.  The school operates a thematic approach which has been developed over time by the staff.  It draws upon general moral values, religious stories, and the feasts and celebrations of the Christian Church and other faith communities.  Prayers and music are selected by the children, who are comfortable in leading the singing and simple reflection.  Collective worship is engaging and inclusive, and the attendance of parents is warmly welcomed.  Pupils regularly visit the local churches, taking part in lively and inclusive services and celebrations through the year.  Local ministers enjoy a high profile in the school, frequently leading school worship.  Collective worship contributes positively to the learners, who are confidently able to articulate their feelings and emotions.  Prayer and reflection in collective worship and throughout the day are still at early stages of development;  as a result, they do not yet make a major contribution to the spiritual development of the children.  Collective worship is not yet formally evaluated by the school leadership team.


	The effectiveness of the leadership and management of the school as a church school is good
The headteacher, senior staff, foundation governors and clergy provide clear Christian values and a developing vision of the way forward for this rapidly improving Christian school.  From a low point in 2007, staff morale has developed very significantly over the last two years.  Foundation governors are active and supportive in their role and are rightly proud that ‘personal development at this school is excellent’.  All governors are encouraged to visit the school ‘in session’ and attend collective worship regularly.  The foundation governors provide good links with the local Anglican and Methodist churches, and are particularly keen to further develop their role within the leadership of the school.  Communications between the school, parish and local community are developing well.  Very recently, this was exemplified with an invitation to 50 elderly citizens, drawn from the parish and local community, to share Christmas lunch with the staff and children.  This was so successful that there are plans to organise similar events and celebrations in future.  A new Religious Education and collective worship co-ordinator has recently been appointed, and she is keen to make strides in the implementation of the updated agreed R.E. syllabus.  The school council is an enthusiastic and effective body, as are the school’s peer mentors.  The pupils respect and appreciate the level of care shown towards them by staff.  The school council is understandably proud of their involvement in the development of the school library and their role in the selection of the recently appointed deputy headteacher.
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